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`No' to sexual
harassment law
KUALA LUMPUR: The Ma-
laysian Employers Federation
(MEF) has voiced objections to
proposed legislation for sexu-
al harassment in the work-
place.

MEF executive director
Shamsuddin Bardan said ex-
isting guidelines and laws,
such as the Code of Practice on
the Prevention and Eradica-
tion of Sexual I larassment in
the Workplace, were more
than adequate.

He added that the Penal
Code had special provisions
for sexual harassment of-
fences and listed the appropri-
ate punishments.

Shamsuddin said as these
guidelines and legislation
were already in place, em-
ployers should be given the
freedom to formulate human
resources policies "based on
the objective and vision of the
respective companies".

He added that there were no
statistics to support the notion
that Malaysians were predis-
posed to sexually harass co-

workers, colleagues or subor-
dinates.

"In fact, available statistics
point in the other direction,"
he said in a statement.

Shamsuddin said the min-
istry should avoid making "ad
hoc piecemeal amendments"
to current legislation, espe-
cially when it involved issues
that had wide-ranging legal
consequences and could have
an adverse effect on foreign
direct investments.

The New Sunday Times had
reported that Human Re-
sources Minister Datuk Dr S.
Subramaniam wanted to in-
corporate sexual harassment
into the Employment Act 1955
by early next year, to make it
punishable by law.

Subramaniam had said the
proposed legislation would
define sexual harassment,
what an employer should do in
such circumstances, the em-
ployer's responsibilities as
well as the legal consequences
to be faced by the employer
and the offender.


	Page 1

