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GET IT RIGHT
Mastering the

Application of Labour

Ordinance (Sarawak
Chap. 76) & The Rules
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Main Medium: Conducted in English
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Contact Us Today!
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https://forms.office.com/r/wZ07z)J

- SIBU:GET IT RIGHT-MASTERING
Sca n to regISter THE APPLICATION OF LABOUR
~ ORDINANCE (SARAWAK CHAP 76)
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Limited seats available!
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https://forms.office.com/r/wZ0ZzJJJ6A

Trainers

DR. DZULZALANI EDEN, Director of MEF Academy, has over
30 years of experience in labour and industrial relations. He
began his career in 1990 with the Ministry of Human Resources,
holding roles such as Labour Inspector, Senior Labour Officer
and Senior Assistant Director of Labour. His duties included
enforcing labour laws, handling labour complaints and dismissal
cases, and providing consultations. In 2014, he joined Universiti
Malaysia Sarawak (UNIMAS) as a Senior Lecturer in Industrial
Relations and Labour Studies. He has also taught at Universiti
Malaysia Sabah. Dr Dzul holds a doctorate in industrial relations
and human resource management from Victoria University,
Melbourne, and is a certified trainer with the HRDC

Guest Speaker

MR PHANG PIN, a Senior Assistant Director, Department of
Labour Sarawak, currently attached to the Enforcement
Division, Department of Labour Sarawak. He has worked
with the Department of Labour Sarawak since 2005 and has
served as the Assistant Director of Labour at Labour Office
Kuching from 2005 to 2015, Labour Office Sibu from 2015 to
2017. He holds Bachelor of Science (Human Resource
Development) from Universiti Putra Malaysia in 2004 and
has been actively conducting trainings and briefing on
labour and employment issues with various institutions.

) This workshop is designed to focus on the applications of Ordinance with discussions and evaluations of real cases decided by the
Introduction Labour Court and Civil Court. It also provide participants with the strategies in order to ensure the proper implementation of the
Ordinance and its foreseeable changes. It is important for employers to have the right knowledge of the different interpretation and
applications of the Ordinance to avoid unnecessary litigation process such as compound, prosecution and complaints from employees
HRABIT A B ERIEZ LA SR, FFAEEF ko) LR EO AT AR, RO ARL FRERE RN T B2 A4 BB T 6 57 Tik4M5 R

E, BELIRERT B EANRRGER LR, B ERLEGFAER, GIETNH. BiEfk b B R 093%F

the Labour Ordinance (Sarawak Cap. Ordinance with reference to decided cases and skills in the effective applications of the
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